Humboldt HCSD invites applications for the position of:
Community
Services Summer Meter Installation Crew (4 Positions)
District
First Review of Applicants: April 27t", 2026

$19.78 — $20.77 per hour

Looking for a hands-on summer job that gets you outdoors, builds real-world skills, and makes a
difference in your community? HCSD is hiring four motivated team members for a short-term
Meter Installation Crew—perfect for college students or anyone looking for meaningful seasonal
work.

Position Details:
e Schedule: Begins the week of May 18, 2026, and runs through August 14, 2026
« Pay: Starts at $19.78/hour
o +5% increase after 4 weeks if performance goals are met
« Work Environment: Outdoors, active, and team-oriented
« Employment Type: All positions will be hired through the District’s staffing agency

What You’ll Do:
« Assist with installing and upgrading water meters throughout the District
o Work side-by-side with a small, supportive crew
« Contribute to essential infrastructure that serves the public every day

Why This Job Stands Out:
e Spend your summer working outside instead of behind a desk
« Gain hands-on experience in public utilities and construction
o Be part of a team that values service, reliability, and community impact
« Build skills that translate to future careers in public works, engineering, or utilities

Who Should Apply:
o College students with full summer availability
« Individuals who enjoy physical, outdoor work
o Team players who take pride in doing meaningful work
« Friends, classmates, or groups are encouraged to apply together—work as a team and
make it a shared summer experience

How to Apply:
« Complete a District Application by April 27, 2026
o Email your completed application to asm@humboldtcsd.org

For questions or more information, please contact Robert Christensen, Administrative Services
Manager at rchristense@humboldtcsd.org or (707) 443-4558 ext. 210.

This isn’t just a summer job—it’s a chance to serve your community, learn valuable skills, and
be part of something that matters.

Apply today and make your summer count.

THE PROVISIONS OF THIS BULLETIN DO NOT CONSTITUTE A CONTRACT, EXPRESSED OR IMPLIED, AND ANY PROVISIONS CONTAINED IN THIS BULLETIN MAY BE MODIFIED OR REVOKED.



THE SELECTION PROCESS
To be considered for this position, candidates must submit:
1. A fully completed and signed HCSD Application

After the first review of applicants' applications by the deadline on April 27, 2026, the District will
contact selected applicants for interviews. Upon selection, candidates will be employed through a
temporary staffing agency contracted with the District.

Application materials are available at our website:
https://humboldtcsd.org/human-resources-career-opportunities or from:

Humboldt Community Services District
5055 Walnut Drive, Eureka, CA 95503
(707) 443-4558 Fax (707) 443-1490

Email: asm@humboldtcsd.org

Initial Filing Date April 27, 2026

Application materials may be returned:
¢ In Person or by mail to: 5055 Walinut Drive, Eureka, CA 95503
¢ By email at: asm@humboldtcsd.org

The District reserves the right to extend the final filing date as necessary.

EQUAL EMPLOYMENT OPPORTUNITY/REASONABLE ACCOMMODATION:

The District is an equal opportunity employer and does not discriminate based on race, religion, national
origin, ancestry, gender, marital status, gender identity, sexual orientation, age, disability, or any other non-
merit factors in its process of recruitment, selection, promotion, or other conditions of employment.
Following the Americans with Disabilities Act, reasonable efforts will be made during the examination
process to accommodate people with special physical or mental requirements. If special accommodations
are necessary, please contact the Human Resources Department (707-443-4558) before the
testing/interview date. When indicating you have a special need, one of the following definitions will apply to
you. A disabled person is anyone who: (1) has a physical or mental impairment that substantially limits one
or more major life activities, i.e., walking, seeing, hearing, speaking, working or learning; or (2) has a record
of such impairment; or (3) is regarded as having such an impairment.

» Under the Immigration Reform Act of 1986, the District must verify, once an employment offer has been
made, that all persons have written proof of their right to work in the United States.

THE PROVISIONS OF THIS BULLETIN DO NOT CONSTITUTE A CONTRACT, EXPRESSED OR
IMPLIED, AND ANY PROVISIONS CONTAINED IN THIS BULLETIN MAY BE MODIFIED OR REVOKED.

THE PROVISIONS OF THIS BULLETIN DO NOT CONSTITUTE A CONTRACT, EXPRESSED OR IMPLIED, AND ANY PROVISIONS CONTAINED IN THIS BULLETIN MAY BE MODIFIED OR REVOKED.



